StockPro
Regional office

Uttar Pradesh
Iindia-243005

Dear Akash sarkar,

n of Business Development Associate with StockPro. This

We are pleased to offer you the positio
lI-time position based in Bareilly. You will be reporting to

offer of employment is for a regular, fu
& Sachin Pathak.

Please note that the terms of employment detailed in this document and annexure are
confidential. These contents should not be disclosed to third parties without prior approval from

the Company.

1. Compensation
Your CTC will be INR 6,00,000.
a. Salary/Benefits: Your annual gross salar

Annexure - A. The Company shall reserve the rig
benefits at any time for any reason, without compensation for any such change or

discontinuance.

y will be INR 6,00,000. Break-up of salary is attached in |
ht to modify, amend or terminate any employee

2. Terms and Conditions of Employment
Your employment with us will be governed by the s
Annexure - B. '

pecific terms and conditions referred to in

3. Commencement of Employment
You are required to commence employment on Feb 18, 2022. This offer
s the date is extended by the Company and communicated to you in writing.

is not valid beyond the

said date unles

4. Probation period
The employee has to undergo a probation evaluation
ee successfully completes the probation period the employee status

on period will be Rg'Z8
Director Corporate hé
{nvertis Uriversity

for 60 Days from the day ofy

the employ
a full-time employee of the Company. The salary in the Probati

ey

5. Document Submission Requirements e
You are requested to report on your date of coRmen o
clause 3 above) to complete the joining formalities. At t
submit the documents as per Annexure - C.

e ”Lrg%tgmpibyment (3¢ mortioned in

he time of joining, you are requested to

|
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6. Employment Invention Assignment Agreement _

You will be required to execute and be bound by an Employment invention Assignment _
Agreement given to you as in Annexure - D. The Employment Invention Assignment Agreement
shall coexist with this Employment Agreement.

.

7. Entire Agreement _

This letter agreement (together with the-agreements and annexures referred to herein}
supersedes any prior agreements, representations or promises of any kind, whetner written,
oral, express or implied between you and the Company with respect to the subject matters
herein. This letter (together with the agreements and annexures referred to here in) may not be
modified or amended except by a written agreement, signed by the Company and by you.

To indicate your agreement with all terms and your acceptance of this offer, please sign the
duplicate copy of the offer on all sheets at the battorn an the right corner and return the same .'
to StockPro. Also, please provide the date you will commence employment with StockPro,

Once you accept this offer and join the Company, this letter will serve as your formal
Appointment Order.

We welcome you to StockPro and look forward to a mutually rewarding association.

For StockPro: _ -

S —

Sachin »Path

Ashutosh Shukla |
(HR Head) _ (Marketing Mana
| Director Corporaté Relations
invertis University
Acceptance of Offer Bavcilly

| have read and accept this offer of employment.

4

Today's Date: | -

Signature & Name inbar UniversityStart Date:

Rareilly




Salary Structure _

INR Per Annum |

Basic Salary - ¥6,00,000
Bonus - Based on Performance : ‘ ‘
' Commission - TO
TOTAL - 6,00.000

For StockPro:

ANNEXURE - B I

1. Term of Employment
Subject to Clauses 3 and 4 below, the term of your employment with StockPro is inte d e for
indefinite period subject to termination pursuant to the terms of this Agreement an i
requiremepnts of appficable indian laws. i ° ﬁ“e?n:ﬁjio %rm\?e?;‘t?ms
2. Outside activities/[Conflicts] o aieio ‘{fmsw
This position is for full-time employment with StockP%i% ’hall.sxclusively devote'y\odrself to
the business of the company. You shall not take on a

]

r Wovr‘ﬁr% remuneration { -ti

| g wor part-time or
otherwise) or work in an advisory capacity, or be interested directly or indirectly (except as
<hareholders or debenture holders) in any other trade or business, during your term of
employment with StockPro, without written permission from StockPro. Similarly, you agree not to ‘ '
bring any third party confidential information to stockPro, including that of your former employer, |
and that in performing your duties for the StockPro, you will not in any way utilize any such i
information, other than in the manner that may be directed by StockPro, while releasing such ‘
information. You will be liable to be transferred in such capacity that the Company may determine,
to any other department, branch, manufacturing unit or establishment under the same

!
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management or same principals, whether existing or to be set up in future. In addition, the
Company reserves the right to assign you to other such units or companies as may be determined
from time to time. :

3. Termination 7
a) During the term of your employment, should you desire to leave the services of StockPro, you
shall be required to give 60 days notice. The company may, at its discretion, relieve you before the
expiry of the notice period without compensating for the remaining notice period.
b) StockPro shall be entitled to terminate your employment without cause at any time by giving you
60 days' notice or salary in fieu thereof. Also, If StockPro don't find you to be a potential employee
during the Probation period than you can be terminated without any notice. ‘
) Notwithstanding anything menticned in this Agreement,StockPro may terminate your
employment, with immediate effect by a notice in writing (without salary in lieu of notice), in the
event of your misconduct, including but not limited to, fraudulent, dishonest or undisciplined
conduct of, or breach of integrity, or embezzlement, or misappropriation or misuse by you of
StockPro's property, or insubordination or failure to compiy with the directions given to you by
persons so authorized, or your insolvency or conviction for any offence involving moral turpitude. or
%breach by you of any terms of this Agreement or StockPro's Policy or other documents or directions
of StockPro, or irregularity in attendance, or your unauthorized absence from the place of work {or
remote check in in case of work from home) for more:than Six (6) working days, or closure of the
business ofStockPro, or redundancy of your post inStockPre, or upon you conducting yourselfin a
manner which is regarded byStockPro as DI'E‘JUCJICIEH to its own interests or to the interests of its
clients and/or customers. -
d} Notwithstanding anything aforesaid, termination by you shall be subject to the satisfactory
completion of all your existing duties, obligations and projects etc. '
e) On acceptance of the resignation notice, you Wi:II-be required to immediately give up to the
company all correspondences, specifications, formulae, books, documents, market data, literature,
drawings, effects or records, et al belonging tc the company or relating to its busmess and shall not
make or retain any copies of these items,
4. Disclosure of Information :
Ouring the term of your employment withStockPro, you are required to disclose all material and
&relevant information, which may either affect your employment with StockPro currently or in the
future or may be in conflict with the terms of your employment withStockPro, either directly or
indirectly, including but not limited to any and all agreements relating to your current or prior
employment that may affect your eligibility to be employed by StockPro or limit the manner in which
you may be employed. It is StockPro's understanding that any such agreements or information will
not prevent you from performing the duties of your position and you represent that such is the
case. If at any time during your employment, StockPro becomes aware that you have suppressed
any material or refevant information required to be disclosed by you, StockPro reserves the right to
forthwith terminate your employment without any notice and without any obligation or liability to
pay any remuneration or other dues to you irrespective of the period that you may. have been
employed by StockPro. Any change in your personal information including residential address,
marital status and educational qualification should be notified to StockPro in writing within three (3)
days from the start of such change. Any notice required to be given to you shajf beldeemed to have 3

ST aphb,

been duly and properly given if delivered to you personally or sent by post to t yOur address

as recorded in StockPro's records. ) *
Registrap Directar Corporate Relations P
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5. Adherence to Company Policy
You agrees to conform to and comply with StockPro's Policies and such directions and orders as
may from time to time be given by StockPro. '

6. Non-Solicitation: .
You agree that during'and upon the termination of your employment and for one year thereafter,

you shall not in any manner either directly or indirectly solicit or entice the other employees or
customers of StockPro. to join or enter into transactions, as the case may be with either you

directly or indirectly or with other entities which are in direct or indirect competition with StockPro.

7. Assignment
This Agreement is personal to you and will not be assigned by you. StockPro will have the right to

assign this letter of offer to its parent, subsidiaries, subuivisiviis, alliidles, suctessuis atid assighs,
and all covenants and agreements herein will inure to the benefit of and be enforceable as such.
8. Arbitration ' '

You agree that the interpretation and enforcement of this Agreement shall be governed by the
laws of India and all disputes under this Agreement shall.be governed by the provisions of the

Indian Arbitration and Condiliation Act, 1996. The venue for the arbitration will be. This is to certify

that | have read this Agreement and all Annexure and uniderstood all the terms and conditions
mentioned therein and | hereby accept and agree to abide by them. -

Signature of Em_ployeé

: S

: ﬁimmr Corporate Relations
trvstis Unfversity
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ANNEXURE - C | |

At the time of joining, you are requested to submit CDDIES of the following
documents (as applicable):

1. Certificates supporting your educational qualifications along with mark sheets
(10+12+ Graduation + Post Graduation + Course Certifications) )
2. Your latest salary slip from last employer and salary certificate (if applicable)
3. Your relieving letter from your last employer (if applicable)
4. Experience Certificates from alt previous employers (if applicable)
5. Updated resume |
6. Valid Passport and Work Permit in case offoragn citizens
.”’ Proof of Age /
8. Proof of Address
9. Copy of PAN Card

Please carry all the originals for validation.

® Ty ]

Director Enrimfa“" Relations
{nvertis Urfversity ‘
Rareilly ‘

Best Regards: Headquarter Office:

Dr. Seema Jain 7301, 2nd Floor, DLF
Founder & CEO 'Phase | «
Reg\ﬁf%(rsm hase IV, Gurugram, |

StockPro iertis Unive Haryana-122002

~ nr?\“\! e

¢t W 2 RS T LB



